P o) S $%0
W Sl oo g O N9,

Results chain in

esults Based
anagement(RBM)

sobe oz o e

SIA.IHSS.AC.IR




I g (w0 S g S

Ho plesls slo uilsl I 0 S,
(dlags S olesle wile vl
Wowe Mo lejle darwgy deliy
g e Mo ol Cures Gooso
sl SaS cusS ol sl ol
P 6‘_ drwgi sl ) 5 Jbs
cl.i;fo‘ c‘dblf cdfsj.w ‘LAJ‘J.A-UJ‘
oad has Sk Sb oy kS
LMJ)J&M Lgl.awo QT 5 09>LC ]
UL alos 5l a8l anwgs gl &dgo




= P oo gl

oS yLlise Blaal ((leasly

S o e cldled g9y S i 0 Sles Gl g Copo.
Sy

Slsle sl Gae wuls OI,50 (gq, 35 jod 1ol Gl g Copie
it 5 (ogec




S 53418 Balo

Policy
) Lo) o o L
Plan uﬁj QM= SO
Programme Sl (o

B N N
II Projects ll
B N N




ErFECN

R S Edlas o iap. W@
8l o i
3wl Gle aE®
5l e ol BB (g s
b &S Camsy S
ik il g e alal



IO g (w0 S oo Sl

? @{Lﬁ Oﬂ.?d}-
A Ly poo®
5 Slos i,




/

e 7

ACHVITY lacJlsm

-

| ousus Result ctm

i 1y .
Global impacts g



DIFFERENT TERMS FOR OBJECTIVES AND RESULTS WITHIN
RESULTS-BASED MANAGEMENT

OBJECTIVE LEVELS RESULTS LEVELS

PROBLEM ANALYSIS (when planning) [when monitoring)

EFFECTS

.

MAIN PROBLEM

.

CAUSES

il

ACTIVITIES




What, Where
How?

A specificgoalis

distinct & defines ‘

as much of the goal
as possible and
contains no
ambiguous
language

(SMART) ol s 599

™

Measurable

From and To
A measurment
gives feedback

and let's one
know when the

goalis
complete.

Attainable

Who?
Goals must be
assignable to
individuals or

groups

Feasible?
Realisicgoals
are challenging
yetattainable
within the given
timeframe

Time Based

When?
Timeframemust
be aggressive
yetrealistic
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Monitoring: What has Evaluation and review: Impact assessment:
been invested, done and What progress has the What long-term,
produced, and how are we project made towards sustainable changes
supporting partners to achieving its objectives? have occurred and how
achieve the objectives? did our interventions

contribute to these?
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AFFECTED

VERSUS

EEFECIED 50,5 1l Affect »

Affect means to Effect means to 2 i Jelre g e :((5)

Cause: to lnﬂuence’ brlng abOUt’ - T M‘ (w)cEffeCT »
or to make a execute, or cause T ‘

difference to

More commonly Less commonly
used as a verb used as a verb

Verb and adjective Mainly a verb
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IMPACT

VERSUS

EFFECT

Effect can be
defined as a change
which is a result or
consequence of an

action or other
cause.

Impact can be
defined as a marked
effect that usually
has negative
outcomes.

Impact is the
influence of an
action/phenomeno
n on something or
someone.

Effect is the
consequence or
outcome of an

action or a
phenomenon.

Effect can be used
synonymously with
result,
consequence,
outcome, etc..

Impact cannot be
used synonymously
with result,
consequence,
outcome, etc

Impact refers to
how a consequence
of some action is
going to affect
someone or
something.

Effect only
refers to the
consequences.
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